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During its inaugural year (2016-17), the Kofo Collective (KC) 

organized thirteen events within and outside Oxford 

University. The events centered around the Collective’s 

three pillars of engagement: mentorship, social cohesion, 

and political dialogue. In line with our first pillar, as part of 

the Sisterhood Summit, during the Mentorship and Self-Care 

Day, black women gathered to catch up, share advice, make 

facial scrubs, and get personalized care packages for exams 

season. Key events to promote social cohesion included the 

“I’m in Love with the Coco” Brunch, where the idea for the KC 

began to develop, and the Weekend Retreat in London. The 

KC also created spaces for discussion of issues pertinent 

to the intersectional identities of black women. The 

screening of the web series 195  Lewis, for example, was an 

event led by member Seble Samuel that explored the 

experiences of a black lesbian couple seeking to practice 

radical honesty in their polyamorous 

relationship. Alongside various events, the 

collective created Whatsapp and Facebook groups where 

black women on campus connect. The KC was also featured 

in a Vogue Magazine article on the experiences of students 

of color. We’d like to thank Lakica from BK Luwo at the East 

Oxford Community Centre for providing us with a physical 

safe space to host our events, along with her love and 

encouragement.  

HONORING THE LEGACY 
OF LADY KOFO

http://www.vogue.co.uk/gallery/oxford-university-freshers-people-of-colour-advice
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Creating space for one's full self is important wherever you find yourself but it is critical for places like 

the University of Oxford where the breadth, beauty and fullness of black women is often 

marginalized and belittled. Yet, it is within the space and presence of black women that I have always 

felt most at home. Therefore, I knew I needed that space for myself in Oxford and it is with that desire 

for a bit more black girl magic in my life, that I sought to bring together and meet a few black women 

early this past fall for one of my favorite group functions: brunching. This first brunch I nervously 

organized (since I really wasn't sure anyone would show up) allowed me to meet more black women 

than I had seen gathered in one place at Oxford and experience the knowledge sharing, laughter, 

support and opportunity to just 'be' that happens when we get together. After taking a moment to 

bring Hanna's suggestion for a WhatsApp group to continue the positive energy from the brunch to 

life, I really wasn't sure what would happen but would did happen was more than I ever expected. 

Various events related to sisterhood, self-care and inclusivity have taken place this year as the Kofo 

Collective has begun to take shape. Therefore, serving as a cofounder and head convener of the Kofo

Collective has been such a blessing to me giving me an opportunity to actively participate in creating 

inclusive community spaces that center the needs and pursuits of black women. So, thank you to Lady 

Kofo and to all the black women who paved the way for us and I hope the Kofo Collective continues to 

pay homage to your legacies. 

My experience within the inaugural year of the Kofo Collective has been a phenomenal 

one. I think that co-founding this society has truly brought something to the University of 

Oxford that was sorely missed--the voice of the Black woman. The unique nexus of our 

lived and shared experiences, our multifaceted perspectives, our needs and desires, and 

our ability to succeed and thrive in certain institutions such as Oxford needed its own 

space to plant roots and blossom. Building this society from the ground up with the 

support of our outstanding committee and members has made this experience so 

worthwhile, and I think it is truly reflective that this is for Black women created by Black 

women. I never thought that when I approached Paige about building on the momentum 

of her brunch by transforming this into the fully-fledged society we have today, that it 

would have resulted in over 70 members in more than half of the colleges in Oxford! This 

serves to demonstrate that the Kofo Collective has become an integral part of the Oxford 

experience for many of us. In terms of the future, we are working on solidifying the 

longevity of the Collective, increasing our programming endeavors for next year, and 

beginning to create a pipeline to connect current students with alumnae. Needless to say, 

the Kofo Collective isn't going anywhere and all of you should get involved or continue 

your involvement to see what the future will unfold for us!  



CORE PRINCIPLES
Paying Homage. The naming of the group pays direct homage to the first

African woman to graduate from Oxford, Lady Kofoworola Abeni

Ademola from Nigeria. We seek to honor the legacies of the black African

Diasporic women who have come before us.

Horizontal Leadership. While some positions are more visible than

others, each one has equal power on the leadership board. The Head

Convener’s role is to bring all members’ visions for the Collective together,

advocate for the voices of those who may feel marginalized within the

membership, and break any ties in the decision-making process. Each

position on the board should feel empowered to make a difference

through the Collective.

Inclusivity. The Kofo Collective aspires to be inclusive in its program 

design, recruitment, and operations.  We understand that black 

womanhoods sit at the intersection of many complex identities that we 

must appreciate in order to create supportive spaces for black women at 

Oxford. We envision a space where people can bring their full selves.

Engaged Community. This organization started organically with a desire 

to see black women have a place to just be. Therefore, the Collective strives 

to maintain that spirit of individually conceived but collectively supported 

projects. Let us know what events you want to see happen or use our 

communication channels to advertise your gatherings and events.  This 

type of engagement is necessary to fulfill the three pillars of engagement 

that structure programming of the group: mentorship, social and 

discussion based events.

It's been wonderful engaging in the creation of spaces to connect with
fellow black women at Oxford. I'm looking forward to helping launch the 
mentorship program and website this year, through which I hope we can
continue to support each other. Thank you all for sharing your time and

energy to build fruitful community. 

 ~ Hanna Amanuel, Mentorship Chair
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Mentorship Chair
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Social Chair

Desola Kazeem 
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Alexandria Davis 
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As Welfare Chair, I have had the privilege of 
witnessing how even the smallest acts of kindness, 
like a gift or a note to remind someone that you are 
thinking of them, can brighten someone’s day and 

act as a shield against a high-pressured, and 
occasionally demoralising, environment.  



Thank you Kofo Collective 
for such a fulfilling year. 

Being among black women, 
especially in an environment 

such as Oxford, is truly a 
gem and I’m very grateful for 

your fellowship! I look 
forward to the Collective’s 

growth and the major waves 
black women will continue 

to make. 
 

-Katryna Mahoney, 
Inclusion Chair 


